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Session Overview

‘Understanding ethical rules that may =i
Juvenile Healing to Wellness Court setti

*Consideration of real-world scenarios a
decision-making to support youth particig

*Application of strategies that support e
engagement and service provision for J



Review of Session One

In session one we talked about-

Why we need ethics rules.

Different rules for different tea
How we work within these rules
environment that allows for ope
collaboration.




Why ethics?

e Ethics defines what is good for
establishes the nature of dutie:

others
 What happens if we have no st

duties?



Different Ethical Rules for Team Members

Attorneys
Manager
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Open Communication and Collaborati
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Open Communication and Collaboration

Impartiality/independence of j

Direct contact with participants
Be clear what you can and cann
Make sure consent forms in plac




Different Ethical Rules for Team Member

Judicial Canons
Ethics Rules (Federal, State, Tribc
Ethics Codes)
FERPA

Clinical- Professional Ethics Stan
Community Standards (Commu



Case Studies

Following are several case studies.
Studies are examples only and do not
reflect specific communities.

Open discussion is welcomed about
difficult real-world scenarios.




Case Study #1

* A participant discloses to his atto
weekend. The participant is about

and promises not to do it again. T
member.

e What should he do?




Case Study #2

 The judge presides over JHWC and
cases. At JHWC, the judge receives
juvenile’s mom being intoxicated o
permanency hearing the next wee

e Can she hear on the mother’s case:



Case Study #3

 AJHWC participant is about to gradua
Coordinator believes it was just a tiny ¢
about how the youth will handle not g
has a close relationship with the yout
engage in his life after graduation to p
considering not informing the team.

 What should she do?




Case Study #4

* A new JHWC probation officer is tasked w

for youth and their families to court. Latel
have asked if they can be transported to ¢
residences. Some are located long distanc
residence. On one occasion, she helped a
errands. She is concerned she might be gc
but she also wants to make sure the famil
would like or need to go.

What should she do?



Case Study #5

Tribe B has just voted in a new tribal vice-chai
vice-chairperson is currently a participant in t
received a notice that the nephew was found :
drinking. The judge had previously let the part
would need to be administered for any contin
participant agreement. The vice-chairman con
Monday after the party asking if she can do a

prior to the next JHWC docket.
What should the case coordinator do?




w

Strategies to Support Team Engagement

 Best and Promising Practices
 Team Conferencing
e Standards of Practice and Conti
Policies/Procedures
 Developed and Completed Com
* Handling Difficult Situations
 What do we do when we think t
ethical violation?



ne role of the judge
ne role of policies and procet
ne role of evaluation
‘eam activities

‘eam rewards
Patience




Questions?
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TRIBAL LAW AND POLICY INSTITUTE
A Native American operated non-profit:

Dedicated to providing free publication resources, comprehensive training,
and technical assistance for Native nations and tribal justice systems in

pursuit of our vision to empower Native communities to create and control
their own institutions for the benefit of all community members, now, and

for future generations.

www.Home.TLPl.org
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Capacity Building

Tribal Healing to Wellness Court CENTER FOR TRIBES
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https://www.home.tlpi.org/
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This project was supported by Grant #15P/JDP-21-GK-
04048-MUMU awarded by the Office of Juvenile
Justice and Delinquency Prevention, Office of Justice
Programs, U.S. Department of Justice.

The opinions, findings, and conclusions or
recommendations expressed in this
publication/program/exhibition are those of the
author(s) and do not necessarily reflect those of the
Department of Justice.
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